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Abstract

Introduction. The recovery of Ukraine from the consequences of the full-scale aggression
of the russian federation requires the implementation of a whole set of projects, programs and project
portfolios. At the same time, the task of choosing a management methodology for such projects is urgent.
The analysis of methodological trends shows that the fourth stage of the development of methodological
structures is currently underway - from the use of one methodology, through the development of the
Agile methodology and the use of management of project collections (programs, portfolios) — project-
oriented organizations began to use methodological mixes. As an expedient, it is proposed to investigate
the syncretic principle and the corresponding methodology of managing projects, programs and portfolios
of projects. This methodology is aimed at solving the urgent problems of creating and developing the
methodology of management of restoration projects and is not sufficiently researched.

Problem statement. Projects and portfolios of infrastructure restoration projects of Ukraine are
implemented by a large number of participants representing different countries, different management
cultures and different project management methodologies. One of the prerequisites for the success and
efficiency of restoration projects is the creation of a new methodology that would ensure efficiency in
such conditions, to which is added the trend of using by organizations the principles of self-management.

Purpose. Development of project management system models of the development of self-
managed organizations in portfolios of infrastructure restoration projects of Ukraine in the context of the
development of syncretic project management methodology.

Materials and methods. To achieve the goal, the following models and methods were used: the
general scientific method of analysis and synthesis, models and methods of the scientific direction of
project and program management, the method of building classification models, set theory. Materials
for the analysis were projects and restoration portfolios, the implementation of which is overseen by the
State Agency for the Restoration of Infrastructure of Ukraine (SARDI).

The results. The article sets the task of developing models of the project management system
for the development of self-managed organizations in the portfolios of infrastructure restoration projects
in Ukraine. The relevance of this task are founded. Models of guiding principles of self-managed
organizations have been formulated. A classification model of self-managed organizations is proposed. A
model of classification of projects of self-managed organizations is created. The conceptual model of the
management system of development projects of self-managed organizations is proposed and presented in
set form. Prospects for further research in the chosen direction are outlined.

Conclusions. Effective management of projects, portfolios and programs for the restoration of
Ukraine in the context of the reconstruction of infrastructure facilities is an urgent practical task that
requires the development and research of new scientific approaches. Taking into account the analysis
of modern trends in the development of organization management systems and project management
systems, a syncretic approach is proposed as such an approach. Within this approach, models of the
project management system for the development of self-managed organizations in the portfolios of
infrastructure restoration projects of Ukraine are proposed and described. The use of these models is
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intended to streamline and systematize the management system of restoration projects and increase its
transparency, flexibility and efficiency.

Keywords: infrastructure restoration projects, project and program management, project
management methodology, self-managed organization, syncretic methodology.

Introduction

The conceptual principles of the post-war recovery and development of Ukraine, defined by the
President of Ukraine [1], require the implementation of relevant projects, portfolios and infrastructure
restoration programs. Effective management of projects, portfolios and programs for the restoration of
Ukraine in the context of reconstruction of infrastructure facilities, in turn, is an urgent practical task that
requires research and development of new scientific approaches for its solution. The first example of the
application of such approaches can be considered the Great Construction of the President of Ukraine [2],
which began even before the beginning of the full-scale aggression of the russian federation. During the
Great Construction, innovative approaches to project and program management were tested, particularly
in the field of road construction. These approaches are currently being further refined, which will be
discussed in this article. Significant scale of restoration [3] will require fast, high-quality and effective
implementation of the relevant projects, and therefore will require effective management methodologies
that would ensure flexibility, proactivity and strict control over the spending of funds.

In the study of the development of project and program management methodologies, it is possible
to trace the evolutionary vector of the use of increasingly complex methodological structures.

The first step of evolution should be considered the use of separate project management
standards to create the appropriate corporate methodology. In particular, the PMBOK standard [4] of the
American Institute of Project Management PMI, due to the fact that this standard appeared first in the
project world. After the appearance of other standards, project-oriented organizations faced the task of
choosing the most effective and most adequate standard to build their own corporate project management
methodology on its basis [5].

The second step in the evolution should be considered the emergence of a flexible IT project
management methodology, the use of which quickly spread beyond the IT industry. The so-called Agile
methodology proposed new principles of project implementation by small teams in close cooperation
with customers for short product creation iterations [6]. Such a concept turned out to be the one that
meets the conditions of accelerated digitalization and acceleration of changes both in the project
environment and within projects.

In the third step, which took place almost simultaneously with the second (several years later),
multi-project management appears, when project-oriented organizations have reached the understanding
that development tasks are not solved by individual isolated projects, but only by their aggregates -
project programs, project portfolios. Therefore, methodologies and standards of program management
and portfolio management began to appear. Until now, only the American Institute of Project
Management has already issued the fourth edition of the relevant standards - regarding programs [7] and
portfolios [8].

Currently, we can identify the fourth stage of the evolution of project management
methodologies. This stage can be associated with the selection of a certain mix (complex, hybrid,
convergence) of methodological solutions, which should be the basis of the corporate methodology
of project management for self-managed organizations. The first step in this took place in connection
with efforts to combine the classical project management methodology and the Agile methodology [9].
It should be noted that in the practice of modern projects (especially in the field of infrastructure and
infrastructure restoration) it is quite common, and the results of such a combination are quite successful.

Further research in the field of combining several standards (or methodologies) within
one corporate project management system developed in the direction of the analysis of both those
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methodologies that are combined, and in the direction of the analysis of the principles of combination.
From a simple mixing of methodologies (mix) to a mosaic of elements of different methodologies in a
corporate methodology.

The application of such methodological combinations specifically for infrastructure projects,
programs and project portfolios was carried out in works [10, 11].

A syncretic approach should be considered a separate method of combining different standards
and methodologies in one corporate project management methodology. This approach is called the use
of certain properties by individual elements of the system without mixing such properties at the system
level. In the case, for example, of syncretic project portfolio management methodology, this approach
means that individual portfolio projects use their own management methodology. This approach
is justified in the portfolios of infrastructure restoration projects, since the implementation of such
projects is planned to involve (and is already involved) participants from various countries that have
agreed to help Ukraine in reconstruction. A distinctive feature of most organizations is to preserve their
management culture and bring it to the projects they implement. Moreover, it is precisely within the
established culture and management methodology that has developed over the years in organizations
that they achieve the greatest success. Therefore, the restoration project portfolio management system
should have the property of allowing individual participants to use their methodological developments
within their projects (or their parts of one project). Research in this direction is related to the works of the
author, in particular [12].

Another trend that should be taken into account when developing models and methods of
corporate project management methodology by participants in restoration projects is the trend of
applying the principles and approaches of self-management in management systems. In accordance with
this trend, a new type of organization began to appear, based on new principles - so-called self-managed
organizations. It is believed that self-management helps management systems become more efficient,
so it can be assumed that self-managed organizations will increasingly become participants in recovery
projects.

Therefore, the context of this study is the implementation of projects and portfolios of
infrastructure restoration projects by self-managed organizations that implement (or potentially can
implement) their activities based on syncretic principles or syncretic project management methodology.

Main part

We will investigate the specifics of managing projects, programs and project portfolios in self-
managed organizations in order to consider ways to increase the effectiveness of the involvement of
such organizations in project activities for the restoration and reconstruction of infrastructure objects of
Ukraine.

The emergence of the phenomenon, and then the term “self-managed organization”, comes
from research in the direction of “spiral dynamics” of organizational development and, above all, the
work of F. Laloux [13], where the next stage of organizational development is defined as a new type
of organization - “turquoise organizations”. The main characteristics of such organizations are self-
management, and the characteristics of employees are self-motivation. Somewhat later, similar ones
were developed in the context of holistic management or holacracy [14].

Let’s identify and characterize the main features of self-managed organizations and analyze
them. Let’s carry out such an analysis in the form of formulating a model of the guiding principles of
self-managed organizations (composed of seven such principles).

1. Self-determination of tasks. In self-managed companies, each employee independently
formulates his goals and defines tasks, based on the values and mission of the organization. Thus, everyone
consciously takes responsibility for the performance of tasks and the quality of such performance, realizing
and sharing the organization’s mission and values.
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2. The principle of command (teamwork) and equality. Solving problems and achieving goals
in a self-managed organization are based on the principles of equality, openness, responsibility, and the
consciousness of team members. In this context, employees can be called a team with full rights, although
this is inconsistent with the classic understanding of a team as a temporary collective to achieve goals,
determined in advance and limited in time.

3. Situational creativity. Normative documentation and numerous regulations, forms and
other formalization regarding rules, norms and description of processes recede into the background in
a self-managed organization. In this way, it is similar to organizations working according to the Agile
methodology. The way to solving problems (and solving problems) is live communication and creative
finding of situationally better ways to solve problems.

4. Self-motivation. Formalized motivation is also not used. Motivation can be situationally
determined both by each member of the team for himself and collegially by the team for everyone.

5. Horizontality of connections. Hierarchical (or vertical) relationships are eliminated or
significantly minimized. A leader may exist, but as a rule, he does not play a decisive role, but is rather
a moderator of the team’s work. An important element of teamwork is constant discussion of the project
(projects, project portfolios), the needs of the team and its participants, as well as mutual support (it
doesn’t matter if it happens face-to-face or remotely in geographically distributed teams).

6. Satisfaction of team members as a general goal. The main goal of the organization (or mission,
if it has been formulated) in self-managed organizations, as a rule, is shared by all its employees. And
on the other hand, a self-managed organization helps to reveal the potential of each employee (team
member) in order to achieve his maximum satisfaction from work, which contributes to increasing his
return, productivity, efficiency, creativity.

7. Self-determination of self-management. The transition to self-management of the organization
must be a conscious decision of the entire team. This could be the next step in evolution. However, in
order to give up the rules, first it would be better to work for a long time in strict adherence to the rules.
Then the direction of movement towards self-management will be conscious and aware, and then the
probability of success on the way to effective self-management increases significantly. Not a tribute to
fashion, but maximum self-sufficiency, responsibility and self-motivation of each team member - these are
the prerequisites for such success.

Let’s propose a model of classification of self-managed organizations, with the selection of
classification features and classes of organizations corresponding to such features.

1. According to the declared management concept (self-identification):
self-managed organizations;
holacratic organizations;

“turquoise” organizations;
democratic management;
classic organization.

2. According to the management concept:

— democratic management (there is a leader, but he professes a democratic style);

— democracy (decisions are made democratically and implemented authoritarian, according to
the concept of Adizes);

— collegial management (there is no formal leader, the leader appears situationally, the concept
may be similar to the concept of “dynamic leadership”);
classic management with elements of self-management.

3. According to the degree of self~-management:

fully self-managed organization;

an organization whose decision-making is dominated by self-management;

an organization that uses elements of self-management in the management system.
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4. By scale (according to the number of personnel):
a small self-managed organization similar to a team (up to 20 people);
medium self-managed organization (from 20 to 100 people);
hierarchical self-managed organization (from 100 to 500 people);
large self-managed organization (more than 500 people to 5,000 people);
self-managed conglomerate (more than 5,000 people);

5. According to the geographical distribution of the members of the self-managed team:

— geographically concentrated self-managed organization (one location);

— self-managed organization of initial geographical distribution: self-managed organization
represented in one country;

— aself-managed organization of medium geographical distribution: a self-managed organization
represented in several countries of the continent;

— aself-managed organization with a large geographical distribution: a self-managed organization
represented in several continents;

— maximally geographically distributed: a self-managed organization represented on all
continents.

6. By authority of the leader:

— maximum authority: the leader is one of the generators of decisions and adopts them, while
relying on the collegial opinion of team members, but may not take it into account when making a decision;

— medium authority: the leader is the moderator of decisions and has a decisive vote in their
adoption;

— minimal powers: the leader is the moderator of decisions, and does not have a decisive vote in
their adoption;

— lack of authority: there is no formal leader in the team.

7. By the authority of a team member:

— maximum authority: the possibility of decision-making by a team member, independent
definition of tasks and of motivation;

— medium powers: the possibility of influencing decision-making, defining one’s tasks and
determining one’s motivation (influence can be realized through participation in collegial discussions);

— minimum powers: the possibility of proposals for decision-making, for determining one’s
tasks and for determining one’s motivation;

— there is no authority for a team member (as an exception for self-managed organizations, but it
is possible under the conditions of the period of the initial transition to self-management).

8. By decision-making methods:
independent decision-making by each team member;
collective decision-making by the team,;
decision-making by a dynamic manager/leader (not necessarily the same) based on the results
of a collegial discussion in the team;

— decision-making by one and the same team leader based on the results of a collegial discussion
in the team.

9. According to the share of the market occupied by:
small self-managed organizations (up to 5% of the market);
niche self-managed organizations (from 5% to 10% of the market);
medium self-managed organizations (from 10 to 20% of the market);
large self-managed organizations (from 20 to 30% of the market);
— self-managed scalable organizations (more than 30% of the market).
10. By size of the budget (annual turnover of the organization):
— low-budget self-managed organizations (up to UAH 10 million in annual turnover);
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— medium-budget self-managed organizations (from 10 to 100 million hryvnias of annual
turnover);

— large-budget self-managed organizations (from UAH 100 to 1,000 million annual turnover);

— holding-type self-managed organizations (more than UAH 1 billion in annual turnover);

11. According to the degree of digitization of management processes:

— management processes are not digitized;

— the initial level of digitization: some processes are digitized;

— average level of digitization: the main processes are digitized;

— management processes are fully digitized,

— advanced digitization: bots, Big Data and Al are used.

Let’s also propose a model for the classification of projects of self-managed organizations, we will
also highlight the relevant classification features and distinguish classes of projects corresponding to such
features. Such a classification model is given below.

1. Development projects:
territorial development projects;
organizational innovation implementation projects;
software update projects / software complexes;
projects for the development of the information protection system (ensuring cyber security).

2. Projects of order fulfillment:

Projects defined by the portfolio of orders of a self-managed organization usually belong to such
a feature, the classification of such projects is possible according to:

— customer industries;

— size of customers;

— form of ownership of customers;

— the size of the project budget.

Usually, a set of such projects is associated with a portfolio of projects of a self-managed
organization, the direction of implementation of which coincides with the niche occupied by the
organization in the market.

3. Digitization projects:

— projects for the creation of automated workplaces for specialists (according to the role structure
in the projects or the organizational structure of the corresponding positions in the company);

— automation projects of individual business functions;
automation projects of business areas;
artificial intelligence (Al) implementation projects.

4. Marketing projects:
marketing projects in classical promotion channels;
marketing projects of promotion in social networks (SMM);

— marketing projects of promotion in the Internet environment through SEO optimization
mechanisms;

— marketing event projects;

— other marketing projects.

5. Projects to achieve compliance:

— projects to achieve compliance with current (updated) legal requirements;

— projects to achieve compliance with current (updated) tax requirements;

— projects to achieve compliance with current (updated) environmental requirements;

— projects to achieve compliance with current (updated) anti-corruption requirements;

— projects to achieve compliance with the current (updated) requirements of international
standards, for example, the ISO 9000 series standard.
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In the context of the research topic, it is worth proposing one more feature of the classification,
which concerns the objects whose restoration is taken care of by the State Agency for the Restoration of
Infrastructure of Ukraine (SARDI) and whose implementation can involve organizations that are managed
according to the principles of self-management.

6. Restoration projects:

— projects (portfolios of projects) of restoration of bridges and artificial structures;

— projects (portfolios of projects) of restoration of roads of state importance;

— housing restoration projects;

— projects to restore social infrastructure, medical infrastructure;

— projects of restoration of city and intercity communications;

— projects of restoration (development) of checkpoints at the border;

— airport restoration projects;

— projects to restore logistics chains.

7. Projects of material and technical support:

IT infrastructure provision and development projects;
projects of provision and development of specialized equipment (for example, projects of
acquisition or modernization of construction equipment);

— logistics projects (creation and development of transport and warehouse logistics).

On the basis of the conducted research, we will propose a conceptual model of the management
system of development projects of self-managed organizations (Fig. 1).
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Figure I — Conceptual model of the management system of development projects of self-managed

organizations (SMO)

In this model, the corporate methodology of managing projects, programs and portfolios is

based on syncretic methodology. In turn, the syncretic methodology allows individual projects from
the portfolio of SMO projects to be guided by their own methodology, and such methodologies should
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not be mixed. At the same time, the self-managed organization is subject to external influences (from
stakeholders, regulatory bodies, force majeure, etc.). However, in its activity, a self-managed organization
is guided by a certain set of principles. The activity and development of a self-managed organization
is carried out through projects, programs and project portfolios. At the same time, project activity is
classified according to 7 types.

In the set form, such a model can be represented by a formal six:

S=<FC MR, E, P> €))
where F — is a set of properties of self-managed organization (SMO) according to the classification
proposed above;
C - isasetof models and methods of corporate methodology for managing projects, programs
and project portfolios of a self-managed organization;
M — is a set of methodologies used by the syncretic project management methodology of
programs and project portfolios;
R — isasetof principles on which the activity of a self-managed organization is based (defined
above in the proposed model);
E  — isaset of elements of the environment of a self-managed organization and the influences
of such an environment;
P — isasetof projects, programs and project portfolios of a self-managed organization.

This set model will be further detailed and investigated from the point of view of both the structure
of the elements and the relationships between them.

Conclusions

Effective management of projects, portfolios and programs for the restoration of Ukraine in
the context of the reconstruction of infrastructure facilities is an urgent practical task that requires the
development and research of new scientific approaches. Taking into account the analysis of modern trends
in the development of organization management systems and project management systems, a syncretic
approach is proposed as such an approach. Within this approach, models of the project management
system for the development of self-managed organizations in the portfolios of infrastructure restoration
projects of Ukraine are proposed and described. The use of these models is intended to streamline and
systematize the management system of restoration projects and increase its transparency, flexibility and
efficiency.

In general, the models that were proposed and described are aimed at streamlining the activities
of self-managed organizations in infrastructure restoration projects, providing such organizations with a
methodological basis. Which, in turn, should contribute to the improvement of performance indicators of
projects, programs and portfolios of restoration projects.

As prospects for further research, the following direction can also be outlined. To assess the
effectiveness of project implementation (that is, to evaluate the management system) with the aim of
adjusting both individual management influences and the system as a whole, it would be worthwhile
to research and develop indicators for both individual areas (KPI - key performance indicators) and
the success of the management system and self-managed organization as a whole (KSI — key success
indicators). This will contribute to the improvement of feedback in the management system of self-
managed organizations, and therefore contribute to its greater accuracy, flexibility and efficiency.
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MOJIEJII CACTEMH YIIPABJIIHHSI TPOEKTAMH PO3BUTKY CAMOKEPOBAHUX
OPTAHIBAIIN Y ITOPTOEJIAX ITPOEKTIB BIZIHOBJIEHHSA
IH®PACTPYKTYPU YKPATHU

Anomauisn

Beryn. BigHoBneHHst YkpaiHu BiJi HACHiJKiB TOBHOMAacIITabHOI arpecii pociiicbkoi (emeparii
BUMArae peajizallii [[iJIoro KOMILJIEKCY MPOEKTIB, Iporpam i nmoptdeiB MpoekTiB. BogHowac akTyaabHOO
€ 3a7a4a BUOOPY METONOJIOTIi YIMpaBIiHHA TaKAMH TPOEKTaMH. AHali3 METOAOJOTIYHUX TPEHIIB
MOKa3ye, 110 3apa3 TPUBAE YETBEPTHH €Tar PO3BUTKY METOJOIOTIYHUX KOHCTPYKTIB — Bi/I BUKOPHCTAHHS
OJTHOI METOJIOJIOTii, Yepe3 PO3BHTOK MeToAoiorii Agile i BUKOPHCTAaHHS YIPaBIiHHS CYKYITHOCTSIMH
MPOEKTIB (ITporpamamu, MOpTHEIsIiMU) — MPOEKTHO-OPIEHTOBAHI OpraHi3allii moJajad BUKOPHUCTOBYBaTH
METOZOJIOTIYHI MiKCH. Y SKOCTi JOIIIBHOTO IMPOIOHYETHCS IOCTIKYBATH CHHKPETHYHUHN MPUHIIHIL
1 BIJMOBIJIHY METOMOJNIOTII0 YNPAaBIiHHS MPOEKTAMH, MporpaMamMu i mopTdensiMu MpoekTiB. Taka
METOJIOJIOTisS CHpPSMOBaHA HA BHUPIMICHHS aKTyaJbHUX 3a7ad CTBOPCHHS 1 PO3BHTKY METOIOJIOTIT
yIpaBIiHHS MPOEKTAMH BiTHOBJICHHS 1 HE € IOCTATHBO JIOCIIKECHOIO.

[Ipobnemaruka. [Ipoextn i mnoprdeni MNOPOEKTIB BiTHOBIECHHS 1H(PAcTPyKTypu YKpaiHH
pealizyroThCsl BEITUKOIO KUTBKICTIO YYACHHKIB, $IKI IPEJCTaBISIOTh Pi3HI KpaiHH, Pi3HI KyIBTYypH
yOpaBIiHHS Ta Pi3HI MeTONoJOrii ympaBimiHHS mnpoekTamMu. OJHOI0 3 HEeperyMOB YCHIIIHOCTI Ta
e()EeKTUBHOCTI MPOEKTIB BIIHOBJICHHS € CTBOPEHHS HOBOT METO/10JIOT1, sika O 3a0e3mneuniia epeKTUBHICTh
B TAKUX YMOBAX, JI0 SIKHX JOJA€ThCs TPEH I BUKOPUCTAHHS OpraHi3allissMi IPUHIUITIB CAMOKEPOBAHOCTI.

Meta. Po3pobOka Mojenei cuCTEeMH YHpaBIiHHS TPOEKTAMH PO3BHTKY CaMOKEPOBaHHMX
opraizamiii y mopTQensX MpPOEKTIiB BiAHOBICHHS 1HQPACTPYKTYpH YKpaiHM B KOHTEKCTI PO3BUTKY
CUHKPETHYHOT METO/IOJIOT1] YIPaBIiHHS TPOEKTAMHU.

Marepianu ta Metoau. [y JOCATHEHHs OCTaBICHOT METH OyJIM BUKOPUCTaH1 HACTYITHI MoAaei
Ta METOJM: 3arajbHOHAYKOBUH METO]| aHali3y Ta CHUHTE3y, MOJENi Ta METOJM HAayKOBOTO HAIPSMKY
VIOPaBIiHHS MPOEKTAMHU Ta MPOTpamMaMu, METOJ[ MOOyHoBH Mojenel kiacudikallii, Teopis MHOXHH.
MarepianaMu sl aHai3y CIYKHIIM TPOEKTH 1 TOPTQerni BiIHOBICHHS, peai3alicio SKUX OMiKYEThCS
Jep>kaBHe areHTCTBO BiHOBJICHHS iHPPACTPYKTypH YKpaiHH.

Pesynprati. Y crarti mocraBiieHa 3ajaya po3poOKH Mojeel CHCTEMH YNPABIiHHS MPOEKTAMH
PO3BHUTKY CaMOKEPOBAHUX OpraHizaliil y mopTgensx MpoeKTiB BiAHOBICHHS iHPPAaCTPYKTYpH YKpaiHH.
OOrpyHTOBaHa aKTyalbHICTH M€l 3amadi. Mojeni KepiBHHX TPUHIMIIB CAMOKEPOBAHUX OpraHi3ailiit
chopmynpoBaHo. Mopens kiacudikamii camMOKepOBaHMX Oprasizalliii 3amporoHOBaHO. Mojenb
kyacudikailii MPOEKTIB CaMOKEPOBAaHMX oOpraHizaiiii crBopeHo. KoHienrtyaabHy MOJAEIb CHUCTEMHU
YIpPaBIiHHS TPOEKTAMH PO3BUTKY CaMOKSPOBAaHMX OpraHi3amiil 3alporoHOBAHO 1 BHKIAJCHO Y
MHOXUHHOMY BUIIIsIL. [IepCrieKTHBY MOAANBIINX JOCHTI/PKEHb Y 00paHOMY HAIPSIMKY OKPECIICHO.

BucHoBku. EdexTnBHE ymnpapimiHHS NpPOEKTaMu, TOPTQENIMH 1 TporpaMaMH BiJTHOBIICHHS
VYKkpaiHu B KOHTEKCTi BiIOYZIOBU 00 €KTIB iHYPACTPYKTYpH € aKTyaJbHUM IPAKTHIHUM 3aBJIAHHSIM, IO
notpedye pO3BUTKY 1 TOCIIIKEHHSI HOBUX HAyKOBHX MIXOMIB. 3 ypaxyBaHHSIM aHAJIi3y Cy4yaCHUX TPEH/IIB
PO3BHUTKY CHCTEM YIPABIIHHS OpTaHi3allisIMH Ta CHCTEM YIPABIiHHS MPOEKTaMH, y SIKOCTI TaKOTO
IiIXOAY TIPOTIOHYETHCS CHHKPETHYHHU TiaxiA. B Mexax Takoro miaxofy 3alpOlOHOBaHI Ta OMHCaHi
MOJICTIi CUCTEMH YIPaBIIHHS TPOEKTAMHU PO3BUTKY CAMOKEPOBAHMX OpraHizaiiil y moprdensix mpoeKTiB
BiJHOBJICHHS 1HQPACTPYKTypH YKpainu. BukopucTanns 3a3Ha4eHUX MOJIEICH MOKIMKAHO BIOPAIKYBaTH
1 CHCTEeMaTH3yBaTH CUCTEMY YIPABIiHHS NPOEKTAMH BiJTHOBJICHHS 1 TIIBUIIMTH ii IPO30PiCTh, THYYKICTh
Ta e()EeKTUBHICTb.

Knwouoei cnosa: npoexTy BiTHOBICHHS iHPPACTPYKTYPH, YIPABIIHHS IPOEKTAMU 1 IPOrpaMaMH,
METOOJIOTIS YIPaBIIiHHS IIPOEKTAMH, CAMOKEPOBaHa OpraHi3allist, CAHHKPETHYHA METO/OJIOT IS,
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